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Education:
University of California, Los Angeles (UCLA)



9/63 - 3/68, B.A. in Psychology  



Wayne State University, Detroit, Michigan



9/69 - 6/75, Ph. D. with honors



Major in Clinical Psychology (community emphasis)



Minor in Organizational-Industrial Psychology


Fellow in Medical Psychology (1973):  Predoctoral internship  - Langley Porter Neuropsychiatric Institute, University of California, San Francisco

Academic Experience

9/85 - present
Professor of Psychology, Psychology and Human Development Department, Cal Poly, San Luis Obispo, CA.

9/80 - 8/85 
Associate Professor of Psychology, Psychology and Human Development Department, Cal Poly, San Luis Obispo, CA.

9/78 - 9/80
Assistant Professor of Psychology, Psychology and Human Development Department, Cal Poly, San Luis Obispo, CA.

9/75 - 9/78
Lecturer, Psychology and Human Development Department, Cal Poly, San Luis Obispo, CA.

Consulting, Research and Professional Experience

1984-2003
Consultant to California Specialized Training Institute (CSTI), California Office of Emergency Services.  CSTI trains governmental administrators and emergency workers (e.g. fire, law, environmental health) to respond to natural and technological disasters.

1996-1997
Psychology  Educational Technology Resources (PSY-ETR) Project.  Co-Principal Director with Ned Schultz.  Cal Poly Plan

1993-1995
Global Concurrent Engineering: Intelligent Manufacturing Systems Test Case; Professional Work Team. National Science Foundation. Co-Principal Investigator.

1985-1995
The Psychological Impact of New Technology on Human Resources.  University Interactions Program (Northern Telecom).  Co-Principal Investigator:  An investigation of the impact of advanced manufacturing technologies like global concurrent engineering, computer integrated manufacturing (CIM), and advanced office systems. Individual projects include:



•
development of a model of the impact of technological change.



•
development of a questionnaire assessing the attitudes concerning 

technological change.



•
survey of impact of technological change in the workforce of five U.S. 
electronics corporations (Hewlett-Packard, Honeywell, Northern Telecom, 
Northern Telecom Electronics, and TRW).



•
 investigation of the impact of technology in Japanese manufacturing 
corporations 



•  issues including: job displacement, job insecurity,, corporate culture, temporary 
workers, performance appraisals, compensation, self-directed work teams, 
quality, just-in-time, literacy, training, and management of continuous change.

1988-1990
The Human and Organizational Effects of Electronic and Voice Mail.  Institute for Information Studies.  Co-Principal Investigator:  Study investigated issues including: the impact on organizational activities; social effects such as enhanced communication and problem solving, information overload, junk mail, depersonalization, flaming, "electronic mail wars", privacy, and security; and make recommendations to fully utilize the new technology and facilitate implementation.  Research sites include ARCO, California Public Utilities Commission, Chevron, Northern Telecom and Bell Northern Research (BNR).

1980 - 1997
Agricultural Leadership Program, Agricultural Leadership Foundation.  The leadership program is designed to more fully develop the skills of promising leaders  in California agriculture.  

1983 

Federal Emergency Management Agency (Contract EMW-3-4536).  Principal Investigator:  Conducted research on the relationship between psychic numbing and civil defense advocacy in anticipation of nuclear war. 

1983-1987
Psychological Assistant (SB006325).  Provided individual, couple (including divorce mediation) and family therapy. 

1981-1982 
Mental Health Therapist, San Luis Obispo County Mental Health Center.  (In conjunction with a Sabbatical leave)

1974

Instructor (part time), Wayne State University.

1972-1973
Pre-doctoral Internship, Langley Porter Neuropsychiatric Institute, University of California, San Francisco.  

1970-1972
Administrator, Hotline, Inc., Birmingham-Bloomfield Hills Community Action Council, Bloomfield Hills, Michigan.  Responsible for the development of the telephonic crisis intervention program, including community impact evaluation strategies, screening and training programs.

1971-1972
NIMH Two-summer Internship in Clinical Psychology.  Psychological Clinic, Oakland County Juvenile Court, Pontiac, Michigan.

1968-1969
Research Assistant, Los Angeles County Department of Mental Health.

Awards 

2004

Faculty Award for Outstanding Teaching.  College Of Liberal Arts, Cal Poly.
1993

Distinguished Teaching Award. California Polytechnic State University, San Luis Obispo.

1984,88 
Exceptional Merit Service Award (Teaching excellence, scholarship and service to the University).  California Polytechnic State University, San Luis Obispo.

1976

National Psychology Consultants to Management Watson-Wilson Consulting Research Award, American Psychological Association, Division of Consulting Psychology.

1974

U.S. Army Medical Service Corps, Commendation for Superior Performance 

1973

University Graduate Fellowship, Wayne State University.

1970-1972
Graduate Professional Scholarship, Wayne State University.

Professional Affiliations



American Psychological Association



Western Psychological Association

Published Articles, Papers, and Conference Proceedings  

Slem, C., & Kane, S.  (2003). Utility of Course web resources for students with learning disabilities. In Contributions to Academic Technology in the California State University, Institute of Teaching and Learning, CSU.

Slem, C.,  and Schultz , N. (1998).  The introductory psychology web resource project. Syllabu98 Conference Proceedings (http://www.Syllabus.com/syll98_proceedings.htm).

Schultz , N., and  Slem, C. (1997). Building the Web Wiz; Faculty-publisher cooperative development of Web educational resources Proceedings of WebNet97 – World Conference: Charlottesville, VA:AACE.

Slem, C., Levi, D., and Young, A.  (1995).  Attitudes about impact of technological change: Comparison of U.S. and Japanese Workers.  Journal of High Technology Management Research.6(2).
Slem, C., Levi, D. and Young, A. (1995).  Critical factors in team building for rapid product development.  Stuttgarter Messe- und Kongressgescellschaft mbH (Ed.) Proceedings of the International Conference on Rapid Product Development.

Levi, D., and Slem, C. (1995). Team Work in Research and Development organizations:  The Characteristics of Successful Teams.  International Journal of Industrial Ergonomics. 16, 29-42.

Levi, D., Slem, C. and Young, A. (1994]. Team work in research and deve lopment organizations. in G. Bradley & H. Hendrick (Eds.). Human Factors in Organizational Design and Management.  Amsterdam: North Holland Publishers.

Levi, D., Slem, C. and Lawn, M (1993).  What American students like about Japanese human resources policies.  Journal of Career Planning and Employment.   

Levi, D., Slem, C. and Young, A. (1992]. The human impact of technological change: A . study of the attitudes and beliefs of employees of manufacturing companies.  International Journal of Computer Integrated Manufacturing. 5(2), 132-142

Levi, D., Slem, C. and Young, A. (1991).  Using employee participation to implement advanced manufacturing technology.  International Joural of Human Factors. 1(3), 233-243.

Levi, D., Slem, C., Tolvo, A and Chew, G. (1991). U.S., Japanese and British students' views of the impact of technological change.  Western Resource Center Index for Cooperative Education.  13, 49 -53.

Slem, C., Levi, D., and Young, A.  (1990) Worker dissatisfaction during technological change.  In M. Helander and M. Nagamachi (eds.) Human Factors in Design for Manufacturability and Process Planning.  Buffalo, NY: International Ergonomics Society.

Slem, C., D. Levi and A. Young (1990).  Computer Anxiety and Beliefs about Technological Change in Japanese and U.S. Workforces.  Ergonom ics of Hybrid Systems II.  Amsterdam: Elsevier Science Publishers, 715-722.

Slem, C., Levi, D., and Young, A. (1990)  Impact of New Technology on the Workforce: Anticipated Stress in Japan and the United States.  In K. Noro and O. Brown (eds.), Human Factors in Organizational Design and Management.  Amsterdam: Elsevier Science Publishers.

Levi, D., Slem, C. and A. Young (1990). Technology  versus Team Driven Approaches to Implementing Advanced Manufacturing Technology. In K. Noro and O. Brown (Eds.) Human Factors in Organizational Design and Management.  Amsterdam: Elsevier Science Publishers.

Levi, D., and  Slem, C. (1990).  Comparison of  beliefs about the effects of technological change between Japanese and U.S. Employees. In Y. Yoshitake, et al. (eds), Current Issues in Environment-Behavior Research.  Tokyo: Univeristy of Tokyo Press.
Slem, C., D. Levi and A. Young (1989).  The psychological impact of new technologies: Anticipation of stress.  Proceedings of the Human Factors Society  33rd Annual Meeting. Santa Monica: Human  Factors Society.

Levi, D., and Slem, C. The Human, Social, and Organizational Impact of Electronic Mail.  Institute for Information Studies, University/Institute Program Research Report.

Slem, C., D. Levi and A. Young (1988).  Displaced and Excess Workers: Strategies for Rebalancing the Workforce in a CIM Environment.  In R. Radharamanan (Editor).  Robotics and Factories of the Future.  New York: Springer-Verlag.

Levi, D., Slem, C. and A. Young (1988).  The Human Resources Policy Implications of Advanced Manufacturing Systems. In R. Radharamanan (Editor).  Robotics and Factories of the Future.  New York: Springer-Verlag.

Slem, C. and D. Levi (1988).  The Effects of Computer Integrated Manufacturing on Human Resources.  Institute for Information Studies, University/Institute Program Research Report No. 1.

Young, A., D. Levi and C. Slem (1987) Common Fallacies about the Introduction of Manufacturing Technology and People.  Industrial Engineering. Vol 19(11).

Young, A., C. Slem, and D. Levi (1987) "Executive Briefing:  CIM Success Requires that Human Resource Needs be Met".  Information Week, No.112.

Young, A., C. Slem and D. Levi (1987)  CIM Synergy.  Manufacturing Systems:  The Management Magazine of Integrated Manufacturing. Vol 5(3).

Durek, D., D. Levi and C. Slem (1987).  Changing Technology/Change Offices?  Proceedings of the Environmental Design and Research Association.

Slem, C., D. Levi and A. Young (1986).  The Effects of Technological Change on the Psycho-Social Characteristics of Organizations.  In O. Brown and H. Hendrick (Editors).  Human Factors in Organizational Design and Management II.  New York: North Holland.
Levi, D., C. Slem and A. Young (1986)  Managing the Impact of Computer Integrated Manufacturing on an Organization's Human Resources. In O. Brown and H. Hendrick (Editors).  Human Factors in Organizational Design and Management II.  New York: North Holland.

Levi, D., C. Slem and A. Young (1986)  Evaluating an Organization's Potential for Adopting Computer Integrated Manufacturing.  In O. Brown and H. Hendrick (Editors).  Human Factors in Organizational Design and Management II.  New York: North Holland.

Levi, D., Slem, C., Tolvo, A and Chew, G. (1991). U.S., Japanese and British students' views of the impact of technological change.  Western Resource Center Index for Cooperative Education.  13, 49 -53.

Slem, C. (1986).  The Effects of an Educational Intervention on Answer Changing Behavior.  Resources in Education.  July, ED266395.

Slem, C. (1986).  Type A Behavior/Stress and the Person-Environment Fit Hypothesis.  Resources in Education,  February, ED26127.

Slem, C. and L. Nelson (1986).  Enhancing the Effects of "The Day After" with an Educational Intervention.  Resources in Education. January, ED 261950.

Slem, C. (1984). Relationship between Classroom Absenteeism and Stress/Buffer Factors, Depressogenic Attributional Style, Depression and Classroom Performance.  Resources in Education. ED 240474.

Nelson, L. and C. Slem. (1984) Revised Test Bank to Accompany 'Psychology: Looking at Ourselves'.

Slem, C. (1976). Community Mental Health Need Assessment. Division of Consulting Psychology Newsletter. Vol 28 (2): 22-26.

Slem, C. and S. Cotler  (1973). Crisis Phone Services: Evaluation of a Hotline Program. American Journal of Community Psychology. 1:219-227.

Papers Presented

Slem, C (2004). Principles for developing web-based course resources that students actually use. Paper presented at the 112th Annual Convention of the American Psychological Association, Honolulu, Hawaii, July 31, 2004.

Slem, C (2004). Increasing student use of course web resources via greater integration. Paper presented at the 82nd Annual Convention of the Western Psychological Association, Phoenix, Arizona, April 22, 2004.

Slem, C, Burn, S., and Schultz, N. (2003). The role of the home video camera in risky adolescent behavior.  Paper presented at the 83rd Annual Convention of the Western Psychological Association, Vancouver, British Columbia, Canada, May 4, 2003.

Slem, C. and Kane, S.  (2001). Utility of Course web resources for students with learning disabilities. Paper presented at the 109th Annual Convention of the American Psychological Association, San Francisco, August 27. ERIC document ED464430.

Slem, C (2001). Test anxiety and four concepts of perceived control. Paper presented at the 81st Annual Convention of the Western Psychological Association, Maui, Hawaii, May 5.

Slem, C., and Schultz, N. (1998). Impact of Web-Based Integrated Course Resources in Introductory Psychology. Paper presented at the 106th Annual Convention of the American Psychological Association, San Francisco, August.

Slem, C.,  and Schultz , N. (1998).  The introductory psychology web resource project. Presentation and paper  for Syllabus 98, Sonoma, July 28. Published in Syllabus98 Conference Proceedings.

Slem, C.,  and Schultz , N. (1998). Impact of Web-Based Integrated Course Resources in Introductory Psychology. Paper presented at the 76th Annual Convention of the American Psychological Association, San Francisco, August.

Slem, C.,  and Schultz , N. (1998).  The introductory psychology web resource project.  Paper and presentation for Syllabus at the 76th Annual Convention of the Western Psychological Association, Sonoma, July 28.

Slem, C.,  and Schultz , N. (1998).  Factors associated with novices’ use of course web resources.  Paper presented at the Joint Annual Convention of the Western Psychological Association and Rocky Mountain Psychological Association, Albuquerque, April.

Slem, C.,  and Schultz , N. (1998)  Use Patterns of course resources residing on the web.  Paper presented at the Joint Annual Convention of the Western Psychological Association and Rocky Mountain Psychological Association, Albuquerque, April.

Schultz , N., and  Slem, C. (1997)  Building the Web Wiz; Faculty-publisher cooperative development of Web educational resources. Presented at WebNet97, Toronto, November 1-5.

Slem, C., and Levi, D.(1995).  Self-Management and  leadership in concurrent engineering design teams.  Paper Presented at the Annual Convention of the Western Psychological Assoication, San Jose, CA..
Slem, C., Levi, D. and Young, A. (1995).  Critical factors in team building for rapid product development.  Paper presented at the International Conference on Rapid Product Development, Stuttgart, Germany, May 8-9.

Slem, C., and Levi, D. (1995).  Effects of disruptive team members in professional work teams. Paper presented at the 75th Annual Convention of the Western Psychological Association, Los Angeles, March 30 - April 2.

Levi, D. Kocher, S. and Slem, C. (1994). Team work among college students: Comparison of students and professionals.  Paper presented at the Annual Convention of the American Psychological Society, July, Washington, D.C.

Levi, D. ,and Slem, C., (1993)  Information Technology's Impact on Work Roles in the Office.  Paper presented at the 5th International Conference on Human-Computer Interaction, Orlando, Florida, August 8-13.

Young, A.,  Gerwin, D., Knight, J., O'Grady, P. , and Slem, C. (1993).  Concurrent Engineering for Global Manufacturing.  Paper presented at  CE & CALS Washington '93, Washington, D.C., June 28-July 1. 

Slem, C., Levi, D., and Andrew Young (1991). Impact of Technological Change Attitudes in U.S. and Japanese workforces.  Paper presented at the 99th Annual Convention of the American Psychological Association, San Francisco, California, August 18.

Slem, C., Levi, D., and Andrew Young (1991). Effects of Coporate Culture on Work Force Beliefs about Technological Chage.  Paper presented at the 71st Annual Convention of the Western Psychological Association, San Francisco, California, April 28.

Slem, C., D. Levi and A. Young (1990).  Worker  Dissatisfaction During Technological Change.  Paper  presented at the International Conference on Human Factors in Design for Manufacturability and Process Planning. Aug 9-11, Honolulu, Hawaii.

Slem, C., D. Levi and A. Young (1990).  Computer Anxiety and Beliefs about Technological Change in Japanese and U.S. Workforces.  Paper presented at the 2nd International Conference on Human Aspects of Advanced Manufacturing and Hybrid Automation.  Aug. 12-16, Honolulu, Hawaii.

Slem, C., D. Levi and A. Young (1990).  Impact of New Technology on the Workforce: Anticipated Stress in Japan and the United States.  Paper to be presented at the 3rd International Symposium on Human Factors in Organizational Design and Management. July 18-25, Kyoto, Japan.

Levi, D., Slem, C. and A. Young (1990). Technology  versus Team Driven Approaches to Implementing Advanced Manufacturing Technology.  Paper  presented at the 3rd International Symposium on Human Factors in Organizational Design and Management. July 18-25, Kyoto, Japan.

Levi, D., and  Slem, C. (1990).  Comparison of U.S. and Japanese Attitudes Toward Technological Change.  Paper  presented at the third U.S. - Japan Seminar: Addressing Problems of Cross-national Research and Practice,  July 18-25, Kyoto, Japan.

Tolvo, A., Levi, D., and Slem, C. (1990). Cross Cultural Views on the Human Impact of Technology. Paper presented at the 70th Annual Convention of the Western Psychological Association, Los Angeles, California.

Slem, C., D. Levi and A. Young (1989).  The psychological impact of new technologies: Anticipation of stress.  Paper  presented at the 33rd Meeting of the Human Factors Society. Oct. 16-20, Denver, Colorado.

Slem, C. (1988)  Coherence or Hardiness as Stress Resistant Personality Factors?   Paper presented at the 68th Annual Convention of the Western Psychological Association, San Francisco, CA.

Slem, C., D. Levi, A. Young and A. Roberts (1988).  Implementing Automation:  Changing Threat to Opportunity for the American Worker.  Paper presented at the 68th Annual Convention of the Western Psychological Association, San Francisco, CA.

Chew, G., Levi, D. and Slem, C. (1988)  Beliefs About the Impact of Technological Change: Students versus Professionals. Paper presented at the 68th Annual Convention of the Western Psychological Association, San Francisco, CA.

Durerk, D., Levi, D. and Slem, C. (1988).  The Good Guys are Winning: Accommodating New Office Technology.  Environmental Design and Research Association Conference, Irvine, CA.

Young, A., Slem, C. and D. Levi (1988).  People Reaction to New Product Introduction.  Workshop presented at the annual Operations Council Conference, Santa Clara, CA.

Slem, C., D. Levi and A. Young (1987).  Displaced and Excess Workers:  Strategies for Rebalancing the Workforce in a CIM Environment.  Paper presented at the Second International Conference on Robotics and Factories of the Future.  San Diego, CA.

Young, A., Slem, C. and D. Levi (1986).  CIM: The Impact on Human Resources.  Workshop presented at Human Resources Symposium: Facing the Future, Human Resources Impact on the Bottom Line.  Raleigh, North Carolina.

Slem, C. and L. Perner. (1986)  The Relationship between Religious Beliefs and Stress Resistant Personal Hardiness.  Paper presented at the 66th Annual Convention of the Western Psychological Association, Seattle, WA.

Slem, C. and S. Shodahl (1986).  Type A Behavior, Gender and Occupational Choice.  Paper presented at the 66th Annual Convention of the Western Psychological Association, Seattle, WA.

Slem, C. (1985). Type A Behavior/Stress and the Person-environment Fit Hypothesis.  Annual Convention of the Western Psychological Association, San Jose, California.

Slem, C. and L. Nelson (1985).  Enhancing the Effects of "The Day After". Annual Convention of the Western Psychological Association, San Jose, California.

Nelson, L. and C. Slem (1984). Attitudes about Arms Control and Effects of "The Day After". Annual Convention of the American Psychological Association, Toronto, Canada.

Slem, C. (1984).  Psychic Numbing and Civil Defense Crisis Relocation Advocacy.  Annual Convention of the Western Psychological Association, Los Angeles, California.

Slem, C. and J. Ciernia (1984).  Type A Behavior and the Male Mid-Life Crisis. Annual Convention of the Western Psychological Association, Los Angeles, California.

Slem, C. (1983). Stress Management: Stress and Type A Behavior in Agricultural Families. Annual Convention of the California Agricultural Leadership Association, City of Industry, California.

Slem, C. (1983). Relationship between Classroom Absenteeism and Stress/Buffer Factors, Depressogenic Attributional Style, Depression and Classroom Performance.  Annual Convention of the Western Psychological Association. 

Slem, C. (1981). Modifying the Multiple Choice Test: A Short Answer Option. Annual Convention of the American Psychological Association, Los Angeles, California.

Slem, C. (1976).  Invited Address: Community Mental Health Need Assessment: The Prediction of Census Tract Utilization Patterns Using the Mental Health Demographic Profile, System. Annual Convention of the American Psychological Association, Washington, D.C.

Technical Papers on the Impact of Technological Innovation (web resource platform)

Slem, C. (2004). Psychology 202 web resources survey response on final examination. (Spring Quarter, 2004).

Slem, C. (2004). Could Web Resources Replace the Text? Psychology 202 web resources survey response on final examination. (Winter Quarter, 2004).

Slem, C. (2004). Does Sex or Technical Degree Make a Difference? Psychology 202 web resources survey response on final examination. (Winter Quarter, 2004).

Slem, C. (2003). Psychology 201 web resources survey response on final examination. (Fall Quarter, 2003).

Slem, C. (2003). Psychology 202 web resources survey response on final examination. (Fall Quarter, 2003).

Slem, C. (2003). Psychology 202 web resources survey response on final examination. (Spring Quarter, 2003).

Slem, C. (2003). Psychology 201 web resources (and two innovations): Survey from the last midterm. (Summer Quarter, 2003).

Slem, C. (2001). Assessing the readiness of Cal Poly students to succeed in Psy 201 as an asynchronous online course using streaming video.

Slem, C. (2001). Streaming video and total class final rating for the Psychology 202 Web Resources: Questions on the final examination.

Slem, C. (2001). Brief report: Test 1 exam feedback questions, Psy 201 (winter).

Slem, C. (2001). Brief report: Test 1 exam feedback questions, Psy 202 (winter).

Slem, C. (2001). Jump Start and Psychology 201: Observations and survey data.

Slem, C. (2000). Work in progress pilot study: The utility of integrated web resources for students with learning disabilities in an introductory psychology course 

Slem, C. (2000). Brief technical report: Comparison between large and small section use of the Psy 201 web resources. 

Slem, C. (2000). Total class final ratings for the Psychology 202 Web Resources: Questions on the final exam (Winter Quarter, 2000).

Slem, C. (2000). Class ratings of the introductory psychology web resources in a course that fully integrates the introductory  psychology web resources: Psychology 201 (Winter Quarter, 2000).

Slem, C. (2000). Total class final ratings for the Psychology 202 Web Resources: Questions on the final exam (Spring Quarter, 2000).

Slem, C. (2000). Class ratings of the introductory psychology web resources in a “smaller” course that fully integrates the introductory  psychology web resources: Psychology 201 (Spring Quarter, 2000).

Slem, C. (2000). Evaluation of the introductory psychology text web resources as a stand-alone in a community college introductory psychology course.

Slem, C. (2000). Student evaluations of the introductory psychology web resources: Preliminary report for the 1999-2000 academic year.

Slem, C. (1999). The Evaluation of Psychology 201 as a Large Lecture Alternative:  A Question of Quality.

Slem, C. (1999).  Spring Quarter 1999: Total Class Final Ratings for the New Psychology 202 Web Resources and Comparison with Previous Text Web Resources.

Slem, C. (1999). Technical Note: Student Perception of the Utility of Psychology 201 Web Resources via Cal Poly Plan Priority Ratings.

Slem, C. (1999). The Evaluation of the New Psychology 201 Web Resources, Winter 1999.

Slem, C. (1999). Winter Quarter 1999: Total Class Final Ratings for the Psychology 202 Web Resources: Questions on the Final Exam

Slem, C. (1999). Use of the introductory psychology text web resources as a “stand-alone” ancillary. 

Slem, C. (1999). Use of text web resources in an introductory psychology course (Dr. Ryan’s Psy 201, Summer, 1999).

Slem, C. (1999). Final exam class ratings of the introductory psychology text web resources used as a “stand-alone” ancillary in Psychology 201.

Slem, C. (1999). Total class final ratings for the Psychology 202 Web Resources: Questions on the final exam (Fall Quarter, 1999).

Slem, C. (1999). Class ratings of the introductory psychology web resources in a course that fully integrates the introductory  psychology web resources: Psychology 201 (Fall Quarter, 1999).

Slem, C. (1998).  Technical Note: Perceived Usefulness of Course Web Resources Model for Other Cal Poly Courses.   

Slem, C.  (1998). Fall Quarter 1998: Total Class Final Ratings for the Psychology 202 Web Resources: Questions on the Final Exam

Slem, C. (1998).  Changes in Use, Perceived Usefulness, and Web Competence over the Course of an Academic Quarter Using the Psychology 202 Web Resources. 

Slem, C. (1998).  Utility of Web Resources in a Time Compressed Introductory Psychology Course.

Slem, C.  (1998). Summer 98: Final Class Ratings for the Psychology 201 Web Resources 

and the Propensity to Skip Lectures or Textbook Chapters.

Slem, C. (1998).  Use of Psychology 202 Web Resources: Performance on Test 1 Versus Test 3.   Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. (1998).  Appilication of Web Resources to Psychology 201.   Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. (1998).  Final Class Ratings for the Psychology 202 Web Resources and their Applicability to other Cal Poly Courses.   Psychology and Human Development Department, San Luis Obispo, CA.
Slem, C. , and Schultz, N. (1997).  Year End  Project Summary Report  -- Project 69.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997).  Dialy and Monthly Utilization Tracking Psychology Web Resources.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997).  Spring Quarter 1997: Total Class Final Ratings for the Psychology 202 Web Resources:  Questions on the Final Exam.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997).  Winter Quarter 1997: Total Class Final Ratings for the Psychology 202 Web Resources:  Questions on the Final Exam.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997).  Total Class Final Ratings for the Psychology 202 Web Resources:  Questions on the Final Exam.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997).  Ninth Week Evaluation of the Psy 202 Web Resources (Alpha Version).  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997). Initial Reaction to the Psy 202 Web Resources:  Access, Ease of Use, and Usefulness (Alpha Version).  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. , and Schultz, N. (1997). Characteristics of Fall Quarter Psychology 202 Students: Demographics, Technology, Competence, and Attitudes.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Slem, C. (1997).  Psychology 202 Web Resources Project Evaluation: Data Collection for Accountability Analysis.  Cal Poly Plan Report. Psychology and Human Development Department, San Luis Obispo, CA.

Technical Papers on the Impact of Technological Change

    (Co-authored with Daniel Levi) 

1994

Team  Work in Concurrent Engineering Projects Teams: An Examination of Critical Factors (a 


report prepared for the IMS Global Concurrent Engineering Test Case)

1993

Team Work in Research and Development Organizations

Team Work Survey:  Comparison of Delco, Santa Barbara with Other Companies

Team Work at Delco, Santa Barbara:  Results from the In Depth Interviews

Team Work Survey:  Comparison of Northern Telecom, Mountain View  with Other Companies

Team Work at Northern Telecom, Mountain View

Team Work Survey:  Comparison of TRW with Other Companies

1992

Team Work in TRW's Milstar and MAP Programs

A Comparison of Matsushita Company's Survey Results with Norms from U.S. and Japanese 


Electronic Manufacturing Companies

The Human Impact or Technological Change: A Study of the Attitudes and Beliefs of Employees 


of the Matsuhita Corporation.

A Comparison of Ricoh Corporation's Survey Results with Norms from U.S. and Japanese 


Electronic Manufacturing Companies

The Human Impact or Technological Change: A Study of the Attitudes and Beliefs of Employees 


of the Ricoh Corporation.

1991

Demand Flow Technology as Incremental and Transformational Change.

Skill Requirements for Northern Telecom’s Workforce 2000.

Acceptability of Japanese Human Resources Poicies to U.S. College Students.

Ethical Issues Related to Organizational and Technological Change: A Preliminary Study of Northern Telecom, Santa Clara.

Program Evaluation of NTI Santa Clara’s Communication and Reasoning Skills Program.

1990

Implementing Team Directed Work Groups.

Flowlines at Northern Telecom, Santa Clara: A Model for Implementing Continuous Technological Change.

A paradigm Shift forHuman Resources in the Development of Organizational Mechanisms for Dealing with Continuous Technological Change.

Flowlines at Santa Clara: Issues and Barriers to Continued Success.

1989
Organizational Churn: Organizational Restructuring at Santa Clara.

The Human Impact of Technological Change: A Study of the Attitudes and Beliefs of Employees of two Yamatake Honeywell manufacutring facilities.

Comparison of Yamatake Honeywell Survey Results with Norms from U.S. Electronic Manufacturing Companies.

Office Automation and Electronic Mail Study for the California Public Utilities Commission.

The Human and Organizational Effects of Electronic and Voice Mail at NT Santa Clara and BNR Mountain View.

The Human and Organizational Effects of Electronic and Voice Mail at Chevron.

1988

The Human Impact of Technological Change: A Study of the Attitudes and Beliefs of Employees of the NEC Corporation.

Comparison of NEC Japan Survey Results with Norms from U.S. Electronic Manufacturing Companies.

NTI Office Technology Training Study, 1988.

ARCO Electronic Mail Study: The Human and Organizational Effects of Electronic Mail.

Role of Human Resources Departments in Facilitating Technological Change: Interviews with Managers and Professionals at NTI Santa Clara.

Strategies for Managing the Impact of Advanced Manufacturing Technologies.

Flowlines: A Model of the Human Impact of Technological Change.

Technological Change Survey: Analysis of Five Corporations

1987
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